[image: ]Director of Public Health and Wellbeing
	Service
	Reporting to
	Location
	Grade

	Adults Social Care and Health Partnerships
	Executive Director Adult Social Care and Health Partnerships
	Swinton Civic Campus
	Statutory Officer Pay Band B
£109,483 - £122,620


About the role
· Act as the lead advisor across Salford’s health system on all matters relating to public health and population health with accountability to the Chief Executive; with direct reporting lines to the Executive Director for Adults Social Care and Health Partnerships and the GM NHS Salford Place Based Lead. 
· Acts as the statutory chief officer for Public Health and be the principal adviser on all health matters to elected members, Corporate Management Team, the Integrated Care Partnership Committee, and the Health and Wellbeing Board, with a leadership role spanning all three domains of public health: health improvement, health protection and healthcare public health. 
· Provides system leadership and direction for Partners in Salford to improve and protect the health, reduce inequalities and transform the health and wellbeing of the population of Salford and within the Greater Manchester City Region. 
· Is accountable for all statutory responsibilities delegated to the authority as outlined in the relevant sections of the NHS Act 2006 as inserted by the Health and Social Care Act 2012 as below: 
· all of their local authorities’ duties to take steps to improve the health of people in its area; 
· any of the Secretary of State’s public health protection or health improvement functions that s/he delegates to local authorities, either by arrangement or under regulations – these include services mandated by regulations made under section 6C of the 2006 Act, inserted by section 18 of the 2012 Act; 
· exercising their local authorities’ functions in planning for, and responding to, emergencies that present a risk to public health; 
· their local authorities’ role in co-operating with the police, the probation service and the prison service to assess the risks posed by violent or sexual offenders; and 
· such other public health functions as the Secretary of State specifies in regulations; 
· their local authority’s public health response as a responsible authority under the Licensing Act 2003, such as making representations about licensing applications; 
· if the local authority provides or commissions a maternity or child health clinic, the DPH has responsibility for providing Healthy Start vitamins; and 
· must have a place on their local health and wellbeing board. 
· Leads the health and wellbeing board, advising on and contributing to the development of the joint strategic strengths and needs assessment and the joint health and wellbeing strategy (Locality Plan), and commission appropriate services accordingly. 
· Develops and maintains effective working relationships with all relevant partners at City, sub-regional, regional and national level and play a pivotal role in influencing the Greater Manchester system on Public Health issues.
· Is responsible for and plays a key role in ensuring that Public Health strategies and outcomes are at the fore of the organisations transformation programmes. 
Key outcomes
· As a system leader you will lead on improving health and wellbeing and reducing health inequalities. 
· You will provide specialist support, advice and influence across the health system to achieve our shared priorities and improve health and care outcomes, whilst also ensuring that public health is integrated across all council priorities and services in line with Salford’s Locality Plan. 
· Strategically lead on improving the health and wellbeing of our residents which is underpinned by statutory duties placed on local government to take such steps as our Council considers appropriate to improve health of its residents.
· On behalf of the authority take responsibility for ensuring delivery of the public health mandated services such that the full range of benefits are delivered to residents of the authority. These services include; sexual health services, NHS Health Check, specialist public health support to the NHS. This will include taking responsibility for the relevant outcome indicators and working across organisational boundaries. 
· Ensure development and maintenance of systems and processes to enable the authority to work with partners to respond to major incidents including health protection threats. As the statutory DPH, you will lead on those aspects that the Secretary of State delegates to the authority. 
· To strategically influence and act on the broad determinants and behaviours influencing health at a system, community and individual level. This will include transforming and redesigning population health programmes to enhance health & wellbeing outcomes for the City’s residents. 
· Provides visible, strategic leadership for Public Health, which embodies the City Council’s Leadership Framework, and develops a culture that promotes innovation and creativity in service transformation and delivery. 
· Improve the efficiency, effectiveness, safety, reliability, responsiveness and equity of Council and NHS health and care services through applying insights from multiple sources including formal research, health surveillance, needs analysis, service monitoring and evaluation.
· Ensure Public Health plays a role in the leadership and development of transformation programmes across Salford City Council. 

What we need from you
· To model and demonstrate our values and leadership behaviours, creating a shared purpose and positive permission culture that enables people to thrive through development, involvement and well-being.
· Professional credibility and capability through proven experience, expert and specialist knowledge across all domains of population health and wellbeing. 
· Ability to shape, pursue actively and evaluate your own personal and professional development, to practise within the framework of the GMC's Good Medical Practice and the UKPHR’s Code of Conduct. 
· Taking a ‘whole system’ approach, looking for every opportunity to solve problems, tackling complex issues and making recommendations regarding services, resident’s care and wider determinants of health. 
· Skilled communicator who communicates with clarity, conviction and enthusiasm and is able to demonstrate integrity, create rapport and build trust and confidence. 
· Understands the bigger picture and broader context and is able to translate to a local setting.
· Having a high level of intellectual rigour, political awareness, negotiation, motivation skills and flexibility. 
· Working to high standards setting challenging goals that are focused on outcomes, not activities; not accepting mediocrity. 
· Being open to learning and sharing your knowledge and skills with others; providing coaching and support to others to help them achieve their objectives and potential. 
· Ability to translate complex ideas and information into meaningful and ‘user friendly’ information; ‘tells the story’ to bring people along and ensure all audiences understand the key messages. 

What we can offer you
Your ongoing professional development and success in your role is important to us, and that is why we provide a variety of learning and development opportunities. Within the sections below you will find development options tailored to you which will enable you to further develop your existing skills and learn new ones at a pace that suits you best. If you are joining us now, your development will form part of ongoing discussions with your manager. If you are an existing employee, you should use your Personal Development Reviews to discuss your development with your manager and create your development journey. It’s important you also take full advantage of any informal learning available to you during the course of your work.

Developing your leadership skills
We want to equip our leaders with the knowledge, skills and behaviours outlined in our #LeadingSalford programme. Our aim is to support you to lead highly engaged, motivated teams in today’s rapidly changing environment. This will be achieved through a range of bite-size Master Classes designed to help you meet the expectations that we have of our Salford leaders. In addition to the core Master Classes, we also provide accredited leadership programmes which let you build on your experience, learn about emerging approaches, and further develop your leadership practice.

Online learning 
Develop your knowledge across a wide range of areas through our Me-Learning platform, with over 200 free courses to choose from. To have the best possible start and comply with current legislation, you must complete the following modules: Welcome to Salford, Health and Safety in the Office, GDPR, Equality Essentials, and Safeguarding Children and Adults. You may also benefit from a variety of courses in categories such as Business Skills, IT and Project Management which are available to learn at your own convenience and pace.

Professional Development
Gain role specific skills and time to learn through a wide range of development opportunities. Learn whilst working and get support towards your qualification through an apprenticeship standard. Access professional development ranging from entry level to master’s type qualifications, including achieving a role appropriate qualification. Details can be found on the Institute of apprenticeships website.

Tailored Development
Support for your development can be accessed via the council, ADPH, FPH and other professional bodies. In turn, you will be better able to support the development of others in the department, across the council and the wider Partners in Salford.

A digital organisation
Developing your digital skills
Our ambition is to provide our workforce with the right level of digital capabilities needed to be successful. Whatever your current digital abilities are, we can provide development ranging from essential workplace skills to specialist workplace skills. These will be delivered through our Digital Skills Academy using both self-directed and guided learning opportunities to enable you to develop. Additionally, you can access free online courses through the iDea website.

Sharing your digital skills
Our goal is to support you to share your digital knowledge with other people. Our Digital Eagles programme has been designed to cover basic digital skills and build your confidence to assist others. By the end of this programme, you will join hundreds of staff members who already are digital eagles, and be able to help colleagues, customers, residents, or people in your personal life with all things digital.




Our leadership behaviours
[bookmark: _Hlk71789455]Our leadership behaviours are aligned to our values:
· Leading Self – making sure we are role modelling our values and invested in our own development, demonstrating integrity and authenticity.    
· Leading People – where we create high performing teams, and a culture that is inclusive, open and where everyone has a voice. 
· Leading Salford – setting the vision and purpose, and connection to the city, empowering others around you to ensure residents are at the heart of what we do.

Leading Self, through our values you will:
· Be confident in your ability to lead and making decisions, even in uncomfortable situations. 
· Have self-control and self-respect, priding yourself on how you behave and stay calm under pressure. 
· Take a selfless approach in the role you play as a leader and ambassador, serving the people of Salford. 
· Pride yourself on being honest and showing integrity.
· Lead with passion and energy to motivate everyone around you.
· Be motivated and driven to overcome any limitations you may face. 
· Be self-reflective and be your authentic self.
· Stay curious and always want to learn.
· Be empathetic and reflect and be conscious of your own biases and respect other people’s perspective, building strong relationships, understanding how your own behaviours impact on others. 
· Be flexible in your approach, build a trusting relationship with teams by getting to know them. 
· Communicate effectively, and listen to understand.
· Coach and empower teams to find solutions, using a strength-based approach.
· Take accountability to ensure decisions are made impartially and fairly within the organisation. 
· Prioritise key pieces of work that will have the most impact.
· Make yourself visible am approachable and personable.
· Be responsible for your own wellbeing, and an advocate for work-life balance.

Leading People, through our values you will:
· Lead by example and champion personal and professional development. 
· Celebrate hard work and successes.
· Be ambitious and motivated, engaging with people in a positive and enthusiastic way, creating meaningful relationships.
· Work with other services and partners to deliver the best outcomes for our residents, bringing the ‘Spirit of Salford’ to life. 
· Inspire people and share a clear vision and purpose that connects with people.
· Create an inclusive environment where everyone feels they belong, are treated fairly and have a voice. 
· Manage performance fairly by focusing on results and outcomes, by setting clear direction and clarity. 
· Be honest, even when it means challenging and having difficult conversations, and approach these with compassion and understanding, managing people’s expectations 
· Listen to people’s views and bring them on the journey. Co production is just ‘how we do things.’
· Take ownership, trying to get it right first time or learn from my mistakes. 
· Get to know #TeamSalford and bring them together regularly. 

Leading Salford, through our values you will:
· Take pride in delivering our service outcomes for the people of Salford, putting residents’ needs before your own interest. 
· Act and take decisions in an open and transparent manner. Not withholding information unless there is a lawful reason too.
· Think creatively and innovatively about our service and the future, promoting digital solutions.  
· Look for opportunities to save money and generate income. 
· Embrace a positive mindset when it comes to challenges and when communicating. 
· Care about making a difference and see change as a positive for your organisation, encouraging people to generate new ideas.
· Encourage diversity and inclusion to represent the needs of our city. 
· Understand our political context and how this supports our teams, services, and delivery for our residents. 
· Believe in collaborating with colleagues and partners, working together across the organisation and the city.
· Horizon scan for risk and opportunities, embracing change and transformation, looking at the bigger picture and strategic vision. 
· Think strategically about our service and business plans, managing resources and budget as if it were my own money. 
· Use an evidence-based approach when problem solving to make decisions based on data and insight available.

Our organisation’s values
We have four values: Pride, Passion, People, Personal responsibility.
Our four values are central to the way we communicate about the council and the way in which we behave with colleagues, customers, and partners - so that we live and breathe our values each day.
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Application guidance
We are a values-based organisation so reflecting our values or a values-based approach in your evidence will support your application.
The different sections of this role profile are there to give you an understanding of the purpose of the role. The ‘what we need from you’ section outlines the minimum criteria you will need to meet within your application. 

Role details
Completed by: Dr Muna ABDEL AZIZ
Date: 16 January 2025
Job code:
Job score:
Date of evaluation:
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