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Advertisement

Salary range: £105,215.00 to £116,838.00 (plus 5% on call supplement)
Closing date: Midnight, Sunday 22" February 2026

Final Panel/AAC Interview: TBC

Working hours: 37

Contract type: Permanent

Location: County Hall, Oxfordshire

Deputy Director of Public Health and Consultant in
Public Health.

Together, we’re doing work that has a huge impact — in Oxfordshire and beyond

Together, we’re shaping public health for the future. Every day, our colleagues are helping to transform
the lives of the residents of Oxfordshire by helping them to live healthier lives.

This is an excellent opportunity to advance your career under the supportive mentorship of Ansaf Azhar.
Join our leadership team, collaborating with our current Deputy Director in a job share arrangement (18.5
hours per week) and serving as a Consultant in Public Health (18.5 hours per week). This unique role offers
variety and ensures the continuous development of your skills across all areas of public health, with the
support and guidance of your leadership team.

A role with a difference

Oxfordshire is now a Marmot Place, recognising the work we are doing with our partners to reduce
inequalities in health.

As Deputy Director, you will work with your job share to lead approximately 50 employees across seven
expert and progressive teams, with direct line management responsibility of 2 consultants in public health
and our business and planning manager. Our team is structured around the life course approach, to help
implement our ambitious Health and Wellbeing Strategy.

As Deputy Director, you will act as a change agent, improving health outcomes in Oxfordshire through
systems and partnership working. You will be a credible and high-profile system leader across our
organisation, our district councils, NHS organisations, universities and voluntary & community sector, and
accountable for delivery, effectiveness, corporate support and public health outcomes. This role is critical
to the achievement of change and performance by translating strategy into successful service delivery,
ensuring excellence for the residents of Oxfordshire.

As Consultant in Public Health, you will also be responsible for leading on improving the health and
wellbeing of residents through the delivery of set strategic objectives. To achieve this, you will use your
leadership and partnership skills to influence colleagues across the council and wider system to improve
public health outcomes. All our public health consultants are part of the Directorate Leadership Team that
provides the overall public leadership to our team of 50 staff.

As Consultant in Public Health, you will also play a vital system leadership role in ensuring Oxfordshire
realises its ambition as a Marmot place. You will influence partnership boards to maximise health
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opportunities and the reduction of inequalities in health outcomes amongst residents. This role will be
critical in leading on improving health and social outcomes for a particular client group including early
years, children, working adults, older adults, learning disabilities and mental health.

Reporting to our Director of Public Health & Communities, Ansaf Azhar, this broad, exciting and innovative
role sits at the corporate heart of the Council and will offer an ambitious Public Health professional the
opportunity to make a real impact.

We’re striving to do things differently

Together, we're focussed on making every day the best it can be for our residents. Whatever you do here,
you'll look around and say, “I make a difference”. Because we’re all creating lasting change to people’s
lives in Oxfordshire.

Everyday you’ll be challenged in a new way, supported by your team, in an organisation that is free
thinking, flexible, and helps people achieve their ambitions. We’re not afraid to do things differently and
our dynamic culture means this is a place where new ideas are embraced, and innovation thrives.

We believe that together, our differences make us stronger, and that diversity is the foundation for
innovation. Here, you can create a unique career for yourself —while raising the bar for the future of public
health.

You will be joining us at a time of transformation to develop Oxfordshire as a healthy place and support
all parts of the council to prioritise preventative approaches and address health inequalities in our
communities.

With a nationally recognised drug and alcohol service, new research partnerships with our local
universities, our whole systems approach to healthy weight and a commitment to becoming a smoke free
county —our leadership team are consistently embracing our value of ‘daring to do it differently’.

Our work is central to the council's strategic plan and aim that Oxfordshire becomes Greener, Fairer and
Healthier. Learn more.

Are you in?

About you

You are innovative and courageous, qualities that distinguish you as a leader. You will provide unwavering
support and enthusiasm, always challenging the status quo to find better solutions through exploration
and bravery. Equally important, you will exemplify our core values in all you do.

e Always learning: You will have inclusion in the GMC Full and Specialist Register with a license to
practice/GDC Specialist List (or be eligible for registration within six months of interview) or
Inclusion in the UK Public Health Register (UKPHR) for Public Health Specialists (or be eligible for
registration within six months of interview). If UK trained in Public Health, you must also be a
holder of a Certificate of Completion of Training (CCT), or be within six months of award of CCT
by date of interview. If non-UK trained, you must have evidence of equivalence to the UK CCT.

e BeKind and Care: You will be a natural leader who understands and respects the unique qualities,
abilities, strengths, and diverse backgrounds of individuals.

e Equality and integrity in all you do: You will possess an in-depth understanding of legislation and
best practices within your area of expertise and the wider sector, along with a good grasp of
national and local government developments, policies, and emerging trends.
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e Taking responsibility: You will take responsibility for your team to deliver on the vision of
Oxfordshire County Council, driving continual improvements and ensuring financial stability in
terms of budget.

e Daring to do it differently: You will have significant experience leading diverse and multifaceted
teams at a senior level, uniting activities to achieve aligned objectives.

Fundamentally, you’ll be passionate about delivering stand-out public services, because we’re here to
make every moment the best it can be for the residents of Oxfordshire.

Rewards and benefits

e Culture of flexible working

e Technology to support agile working where role permits

e Up to 33 day’s holiday p.a. plus bank holidays

e Option to ‘buy’ additional holiday

e Employee Assistance Programme including access to health and wellbeing support

e Membership of the Local Government contributory pension scheme, with an employer’s contribution
of up to 19.9%

e Enhanced family friendly policies

e Local and national discounts for shopping and travel

e Great learning and development opportunities to support your ongoing development.

For further information and to apply please visit: https://penna.com/jobs

For a confidential conversation about this role, please contact our retained consultants at Penna:

Tom Niven on 07860 657044 or email: tom.niven@penna.com
Nick Raper on 07715 690463 or email: nick.raper@penna.com
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Job Description

Section A: Job Profile

Job Details
Job Title Deputy Director of Public Health and Consultant in Public
Health
Salary grade £105,215.00 to £116,838.00 per annum. Plus on call supplement
(see 4.3 on call requirement category A medium frequency)
Grade: Senior Grade B / Senior Leader, Level 3
Hours 37 per week - we are open to discussions about flexible working
(18.5 hours Deputy Director as part of a job share, 18.5 hours
Consultant)
Team Public Health Directorate

Service Area

Public Health & Communities

Primary Location

County Hall, Oxford. You will be required to work from this location
and from home in an agile manner. Travel may be necessary and
the post holder may be required to work at any establishment at
any time throughout the duration of their contract, normally within
Oxfordshire

Budget Responsibility

Variable

Contract Type

Permanent

Responsible to

Director of Public Health & Communities (Ansaf Azhar)

Responsible for

Strategically responsible for:

The postholder will act as a change agent, improving health
outcomes in Oxfordshire through systems and partnership working.
They will have accountability for the delivery, effectiveness,
corporate support and public health outcomes, and they will help
shape the strategic direction and delivery of the public health
service. Their work will be informed through assessment of need
and an understanding of how to meet those needs. The areas for
which you will provide direct leadership will be agreed in your job
plan and may change over time in line with the needs of the
organisation.

Managerial responsibility:

Numbers and posts will vary in line with lead areas agreed in the
job plan, but may include:

Consultants in Public Health

Heads of Service

Health Improvement Principals

Health Improvement Practitioners / Information specialists
Business Administration

OXFORDSHIRE
COUNTY COUNCIL




2559 OXFORDSHIRE
% _.w COUNTY COUNCIL

Job Purpose

Lead, in partnership, the Public Health Directorate as Deputy Director, and serve as Consultant in Public
Health, supporting the health and wellbeing of Oxfordshire residents. Act as a change agent, improving
health outcomes through systems and partnership working, and translating strategy into successful
service delivery. Provide high-profile leadership across the council, NHS, universities, and voluntary
sectors, ensuring excellence in public health outcomes.

Below is a brief overview of the key objectives of the job including the context within the team /
department.

1. Appointment

This is a 1.0 WTE permanent post for a CPH/CPHM to Oxfordshire County Council. The post holder
may be required to work at any establishment at any time throughout the duration of the contract,
normally within the location of Oxfordshire. Currently the main base for the public health team is at
County Hall in the center of Oxford. The postholder is a health professional treating a
population/community. The population served is the population of the county of Oxfordshire, however
public health advice is provided to the local health economy which includes practice populations
outside the authority and the wider NHS configuration under which Oxfordshire exists.

2. Job Summary
Oxfordshire County Council is a dynamic organisation with public health at its heart. As the precise
roles and functions of the directorate and organisation change over time, arrangements are inevitably
fluid. The post holder will be expected to take an active leadership role in the strategic development of
the organisation and the directorate, and to take a creative and flexible attitude to changes in roles and
function. Any changes will, however, be agreed with the post holder.

On behalf of the local authority, the postholder working with the DPH, consultant colleagues and heads
of service will act as a change agent, improving health outcomes in Oxfordshire through systems and
partnership working.

The postholder will be accountable for delivery, effectiveness, corporate support and public health
outcomes. The role is critical to the achievement of change and performance, leading on improving the
health and wellbeing of the residents which is underpinned by the statutory duty placed on local
government to take such steps as it considers appropriate to improve health of its residents.

The postholder will take responsibility for a set of strategic objectives of the local authority and the
Health & Wellbeing Board in line with the agreed job plan and will act as a change agent to enable
delivery of relevant outcome indicators from the public health, NHS and social care outcome
frameworks. The postholder will be expected to work across organisations, be able to influence
budgets held by those organisations as well as advocate for change effectively. They will hold direct
managerial responsibility for services and budgets which directly contribute to these objectives will
also have greater strategic responsibilities across the council and other agencies.

Strategic objectives for this senior post will be negotiated according to organisational requirements,
key priorities and expertise within the directorate and will be outlined in the annual job plan. The lead
areas will be agreed by the DPH in negotiation with the postholder but may include:

a. Ensure development and maintenance of systems and processes to enable the authority to work
with partners to respond to major incidents including health protection threats. On behalf of the
authority and the DPH, they will lead on those aspects that the Secretary of State delegates to the
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authority. They will ensure that partner organisations (UKHSA, OHID, the ICS, and NHS England)
have appropriate mechanisms, to enable surge capacity to be delivered as and when required.

b. On behalf of the authority to take responsibility for ensuring delivery of the public health mandated
services such that the full range of benefits are delivered to residents of the authority. These
services include sexual health services, NHS Health Checks, and specialist public health support
to the NHS. This will include taking responsibility for the relevant outcome indicators within Public
Health, NHS (and Social Care) Outcome Frameworks and working across organisational
boundaries.

c. Tolead work across all Council directorates as well as influencing partnership boards (dealing
with health determinants) to maximise health improvement opportunities and the reduction of
inequalities in health outcomes amongst residents. This will include using the Outcome
Frameworks as well as exploring other relevant routinely collected data systems for suitable
indicators.

d. To lead on improving health and social outcomes for a particular client group; early years,
children, working adults, older adults, learning disabilities, mental health etc.

The post holder will have delegated responsibility for statutory accountability and discharge of duties
on a day-to-day basis. In consultation with the DPH and in the absence of the Director of Public Health
assumes the full statutory accountability as DPH, including.

e Producing an annual report on the health of the local population

¢ Improving the health of the people in the local authority area

¢ Planning for and responding to emergencies that present a risk to the public’s health.

e co-operating with the police, the probation service and the prison service to assess the risks
posed by violent or sexual offenders.

e Being a responsible authority under the Licensing Act 2003

¢ Principal adviser on all health matters to elected members and officers.

The work will include working across the entire Council, NHS bodies (the Council has a statutory duty
to provide public health advice to local NHS commissioners and the Council’s Health and Well Being
Board has a coordinating role for the whole of the health and care system) and other partner agencies.
It will also involve influencing private sector, voluntary sector and community sector organisations that
can impact on health and influencing the attitudes and behaviour both of professionals and of the
population generally.

In delivering the strategic objectives the postholder will be expected to demonstrate expertise in the
full range of relevant competencies as set out by the Faculty of Public Health. This includes evaluation
techniques, policy analysis and translation and ability to communicate effectively with a range of
stakeholders including politicians. In addition to any direct responsibility for managing staff or budgets,
they will be responsible for change and improvement in the agreed areas of work and for supporting
the delivery of the statutory duty of the Council to take the steps it considers necessary to improve the
health of its communities.

3. The employing organisation and other organisations within the scope of the work
Oxfordshire County Council is an upper tier local authority with responsibility for public health. It works
closely with the city and district councils, voluntary sector, local universities, local businesses and
many other organisations to address the needs of the local population.

Oxfordshire County Council is co-terminus with the Oxfordshire Place Based Partnership with whom it
has close working relations. Acute and Maternity Services are provided locally by Oxford University
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Hospitals NHS Foundation Trust whilst community and mental health services are provided by Oxford
Health NHS Foundation Trust. Health Protection Advice is provided by UKHSA Thames Valley Health
Protection Team (South East) based in Chilton, Oxfordshire.

4. Public Health Arrangements
4.1 Current staffing of the Department/Directorate of Public Health

Current Structure Chart Attached

The postholder reports to the Director of Public Health. The postholder will manage a team and have
leadership responsibilities across the directorate with responsibilities outlined within the job plan.
Direct line management would typically be 4-6, with overall leadership and management across the
public health team of ¢50 employees. The postholder will also have training responsibilities which will
include supervision of trainees on placements within the department. Support to the local practitioner
development programme and local appraisal system and faculty support is also encouraged.

4.2 Resources

The postholder will be supported by the directorate’s business and administrative support and the
organisation’s support services including ICT and library resource. Individuals will be supported to use
the organisations self-service functionality and working with the DPH will be expected to make best
use of both public health department resources as well as influence the resources in the Council as a
whole.

4.3. Training and CPD arrangements

The department is approved for the training of public health specialists (Foundation Programme
trainees and Specialty Registrars in Public Health). The postholder will be expected to become an
Educational Supervisor and to take part in local training and CPD opportunities. The council is
becoming increasingly research active and enjoys strong partnerships with Oxford’s Universities. This
includes access to a range of teaching and training opportunities. Educational activities are given a
high priority.

Job Responsibilities

5. The strategic responsibility and key tasks

The strategic responsibilities of the postholder are outlined in the job plan. In delivering these
responsibilities the postholder is expected to demonstrate expertise across the full range of relevant
competencies as set out by the Faculty of Public Health (Appendix 1) and where required, take
responsibility for resolving operational issues. In negotiation with the DPH (&/or the Council), the
postholder may be asked to take on responsibilities that are underpinned by any of the FPH
competencies. Postholders will be expected to maintain both the general expertise as well as develop
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topic-based expertise as required by the DPH and will be expected to deputise for the DPH as and
when required.

The range of duties expected of the postholder include:

a.

Underpinning much of these duties are public health tasks such as;

Taking responsibility for a range of public health issues and work across organisational and
professional boundaries acting as a change agent managing complexity to deliver improvements
in health and wellbeing.

Providing briefings on the health and wellbeing needs of local communities to Councillors,
Council Officers, NHS Commissioners, the 3™ sector, the public and partners. Where required to
do so, the postholder will provide verbal briefing to Councillors, other colleagues and
stakeholders in person which may be at short notice.

Taking responsibility for development, implementation and delivery of policies. This may include
taking the lead in developing detailed inter-agency and interdisciplinary strategic plans and
programmes based on needs assessments which may lead to service specifications. The
postholder will be expected to contribute appropriately to the procurement process.

Providing expert public health support and whole system leadership to ensure an evidence-
based approach for commissioning and developing high quality equitable services, within and
across a range of organisations including voluntary, public and private sector. This includes the
health service component of the mandated core service. This will include expertise in evaluation
and development of appropriate key performance indicators.

Utilising (and if appropriate developing) information and intelligence systems to underpin public
health action across disciplines and organisations. This may include providing leadership for
collation and interpretation of relevant data including production of the Joint Strategic Needs
Assessment. Working with the DPH, this will include the integration of the appropriate elements
of the public health, NHS and social care outcomes frameworks within the systems developed by
the local authority as well as with relevant partner organisations.

Supporting the DPH in the development and implementation of robust strategies for improving
the health and wellbeing of local communities including ensuring qualitative and/or quantitative
measurements are in place to demonstrate improvements. This may include taking responsibility
for the judicious use of the ring-fenced public health grant and/or working with NHS
Commissioners, Trusts, the contractor professions and UKHSA/OHID.

Providing the key local authority link to the research community, include actively engaging in
research where helpful and providing advice/support to colleagues as well as co-ordinating
appropriate access to scientific information. The postholder will be expected to take part in
relevant research networks and to influence relevant research programmes across Oxfordshire.
Taking responsibility for the training obligations of the directorate, including becoming the
Educational Supervisor. These duties will be agreed jointly with the relevant Head of the School
of Public Health.

Undertaking health needs assessments as required to enable actions to be taken to improve the
health of the local population.

Developing prioritisation techniques and managing their application to policies, services and to
help resolve issues such as the investment-disinvestment debate

Effective communication of complex concepts, science and data and their implications for local
communities, to a range of stakeholders with very different backgrounds.

Understanding of evaluation frameworks and applying those frameworks to the benefit of local
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communities.

m. A capacity to apply the scientific body of knowledge on public health to the polices and services
necessary to improve health and to formulate clear practical evidence-based recommendations

n. The understanding of human and organisational behaviour and the application of this knowledge
to the achievement of change.

0. Inspire commitment to public health outcomes and to prevention as a core feature of public
sector reform.

p. Drive continuous improvement, innovation, and transformation in public health services.

q. Ensure robust governance, accountability, and financial management.

6. Management arrangements and responsibilities
The postholder will be professionally and managerially accountable to Oxfordshire County Council via
the DPH. Professional appraisal will be required. An initial job plan will be agreed with the successful
candidate prior to that individual taking up the post. This job plan will be reviewed as part of the
annual job planning process.

The postholder:

1.

4.

7. Professional obligations

These include:

. will manage budgets for lead areas outlined in the job plan and be an authorised

will directly line manage up to 6 direct reports and will be accountable for recruitment,
appraisals, disciplinary and grievance procedures for directly line managed staff. The
precise number of staff will be dependent on the responsibilities agreed in the job plan.
The postholder will have leadership responsibilities across the public health team of ¢50
employees.

signatory as outlined in the council scheme of delegation.

will be expected to take part in on call arrangements for communicable disease
control/health protection as part of local resilience arrangement (Classified as category
A medium frequency 5% of a 10 programmed Activity Consultant Salary for out of hours
on call arrangements)

will be expected to deputise for the Director as required

Participate in the organisation’s staff appraisal scheme and quality improvement
programme, and ensure appraisal and development of any staff for which they are
responsible

Contribute actively to the training programme for Foundation Year Doctors/ Specialty

Registrars in Public Health and LAs management trainees as appropriate, and to the
training of practitioners and primary care professionals within the locality

Undertake an annual professional appraisal including completion of a programme of
CPD, in accordance with Faculty of Public Health requirements, or other recognised

body, and undertake revalidation, audit or other measures required to remain on the

GMC/GDC Specialist Register or the UK Public Health (Specialist) Register or other
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specialist register as appropriate. In agreement with the DPH, contribute to the wider
the public health professional system by becoming an appraiser for a specified period
of time.

d. In agreement with the DPH may contribute as an appraiser to the professional appraisal
system

e. Practice in accordance with all relevant sections of the General Medical Council’'s Good
Medical Practice (if medically qualified) and the Faculty of Public Health’'s Good Public
Health Practice and UKPHR requirements

f. Contribute to professional leadership within the health system

g. ltis a duty of a health professional to foster scientific integrity, freedom of scientific
publications, and freedom of debate on health matters, and public health professionals
have a further responsibility to promote good governance and open government.

h. Public health practice must be carried out within the ethical framework of the health
professions.

i. The postholder will be expected to maintain effective, courageous, and responsible
public health advocacy

These professional obligations should be reflected in the job plan. The post-holder may also have
external professional responsibilities, e.g. in respect of training or work for the Faculty of Public
Health. Time allocation for these additional responsibilities will need to be agreed with the line
manager.

8. Personal Qualities

The strategic objectives of the post are outlined in the annual job plan. The postholder will deal with
complex public health and wellbeing challenges in a multi-organisational environment with widely
differing governance and finance system and organizational cultures. The postholder will act as a
credible system leader, representing the Council at partnership boards and influencing policy and
practice.

It is expected that the postholder will be able to cope with such circumstances as well as multiple and
changing demands, and to meet tight deadlines. A high level of intellectual rigour, political awareness
and negotiation and motivation skills as well as flexibility and sensitivity are required.

The post holder will advise the health and wellbeing board and make recommendations regarding
services, residents’ care and wider determinants of health and therefore a high level of tact, diplomacy
and leadership is required including the ability work within the local political and at the same time
maintain the ability to challenge and advocate for effective working and on specific issues in order to
achieve public health outcomes. The achievement of public health outcomes and the successful
pursuit of change are the purpose of the job and the metric against which performance will be
assessed.

The postholder is expected to demonstrate their commitment to organizational values:

e Always learning

e Bekind and care

e Equality and integrity in all we do
e Taking responsibility

e Daring to do it differently
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Appendix 1: FACULTY OF PUBLIC HEALTH COMPETENCIES

(Based on the 2022 Public Health Specialty Training Curriculum)
Use of public health intelligence to survey and assess a population’s health and wellbeing

To be able to synthesise data from multiple sources on the surveillance or assessment of a population’s
health and wellbeing and on the wider environment, so that the evidence can be communicated clearly
and inform action planning to improve population health outcomes.

Assessing the evidence of effectiveness of interventions, programmes and services intended to
improve the health or wellbeing of individuals or populations

To be able to use a range of resources to generate and communicate appropriately evidenced and
informed recommendations for improving population health across operational and strategic health and
care settings.

Policy and strategy development and implementation

To be able to influence and contribute to the development of policy as well as lead the development and
implementation of a strategy.

Strategic leadership and collaborative working for health

To use a range of effective strategic leadership, organisational and management skills, in a variety of
complex public health situations and contexts, dealing effectively with uncertainty and the unexpected to
achieve public health goals.

Health improvement, determinants of health and health communications

To influence and act on the broad determinants, behaviours and environmental factors influencing health
at a system, community and individual level to improve and promote the health of current and future
generations. To be proactive in addressing health inequalities and prioritising the most vulnerable or
disadvantaged groups in the population.

Health protection

To identify, assess and communicate risks associated with hazards relevant to health protection, and to
lead and co-ordinate the appropriate public health response. To understand how those risks associated
with hazards relevant to health protection may be influenced by climate change and environmental
degradation currently and in the future.

Health and care public health

To be able to improve the efficiency, effectiveness, safety, reliability, responsiveness, sustainability and
equity of health and care services through applying insights from multiple sources including formal
research, health surveillance, needs analysis, service monitoring and evaluation.

Academic public health

To add an academic perspective to all public health work undertaken. Specifically to be able to critically
appraise evidence to inform policy and practice, identify evidence gaps with strategies to address these
gaps, undertake research activities of a standard that is publishable in peer-reviewed journals, and
demonstrate competence in teaching and learning across all areas of public health practice.
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Professional, personal and ethical development

To be able to shape, pursue actively and evaluate your own personal and professional development,
using insight into your own behaviours and attitudes and their impact to modify behaviour and to practise
within the framework of the GMC's Good Medical Practice (as used for appraisal and revalidation for
consultants in public health) and the UKPHR’s Code of Conduct.

Integration and application of competencies for consultant practice

To be able to demonstrate the consistent use of sound judgment to select from a range of advanced
public health expertise and skills, and to use them effectively, working at senior organisational levels, to
deliver improved population health in complex and unpredictable environments.
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Section B: Selection Criteria

This section provides a list of essential and desirable criteria that detail the skills, knowledge, behaviours,
qualifications and experience that a candidate should have in order to perform the job. The selection
criteria provide a list of essential (no more than 8-10) and desirable criteria (no more than 4).

Each of the criteria listed below will be measured through; the application form (A), a test / exercise (T),
an interview (l), a presentation (P) or documentation (D).

You must provide a supporting statement as part of your application which includes examples and
evidence of when you have demonstrated the criteria listed below. You will be expected to address each
point separately and in the order listed. If you do not complete a full supporting statement in the requested
format your application may be rejected.

IMPORTANT: This person specification contains changes introduced in amendments made to
the NHS (Appointment of Consultants) Regulations for England, Scotland, Northern Ireland and
Wales which came into force during 2005. Further amended in June 2015, and September 2018

Essential Criteria

Assessed By:

Education/Qualifications

Inclusion in the GMC Full and Specialist Register with a license to practice/GDC D
Specialist List (or be eligible for registration within six months of interview) or

Inclusion in the UK Public Health Register (UKPHR) for Public Health Specialists (or
be eligible for registration within six months of interview)

If included in the GMC Specialist Register/GDC Specialist List in a specialty other than | D
public health medicine/dental public health, candidates must have equivalent training
and/or appropriate experience of public health practice

Public health specialty registrar applicants who are not yet on the GMC Specialist D
Register/GDC Specialist List in dental public health/lUKPHR must provide verifiable
signed documentary evidence that they are within 6 months of gaining entry at the date
of interview; all other applicants must provide verifiable signed documentary evidence
that they have applied for inclusion in the GMC/GDC/UKPHR specialist registers [see
shortlisting notes below for additional guidance]
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If an applicant is UK trained in Public Health, they must ALSO be a holder of a D
Certificate of Completion of Training (CCT), or be within six months of award of CCT
by date of interview

If an applicant is non-UK trained, they will be required to show evidence of
equivalence to the UK CCT [see shortlisting notes below for additional guidance]

Applicants must meet minimum CPD requirements (i.e. be up to date) in accordance I
with Faculty of Public Health requirements or other recognised body

MFPH by examination, by exemption or by assessment D

Personal qualities

Able to influence senior members including directors and CEOs I

Able to work with political members and variety of external and internal partners with
competing priorities

Able to both lead teams and to able to contribute effectively in teams led by junior
colleagues

Commitment to work within a political system irrespective of personal political
affiliations

Commitment to diversity, inclusion and Council values |

Experience

Delivery of successful change management programmes across organizational A
boundaries

Experience of leading diverse, multifaceted teams at a senior level A
Experience of using complex information to explain public health issues to a range of A
audiences

Experience of financial management and budget responsibility A
Skills

Strategic thinker with proven leadership skills with political and operational nous I/A
Able to demonstrate and motivate organisations to contribute to improving the public’s A
health and wellbeing through mainstream activities and within resources

Ability to lead and manage the response successfully in unplanned and unforeseen A
circumstances
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Analytical skills able to utilize both qualitative (including health economics) and A
quantitative information

Ability to design, develop, interpret and implement strategies and policies A
Ability to influence key senior stakeholders and partners through different UA
communication styles

Ability to work within complex political environments as well as across organisational A
boundaries as a key corporate player to deliver on systemwide outcomes.

Knowledge

In depth understanding of the health and care system and the relationships with both |
local national government

In depth knowledge of methods of developing clinical quality assurance, quality A
improvement, evaluations and evidence based public health practice

In depth understanding of legislation, best practices and emerging trends in public |
health

Strong and demonstrable understanding of interfaces between health, social care and |
key partners (dealing with wider determinants of health)

Understanding of the public sector duty and the inequality duty and their application to A
public health practice

This is a Politically Restricted Post

Desirable Criteria Assessed By:
Education / Qualifications

Master’s in Public Health or equivalent D

Experience

Media experience demonstrating delivery of effective health behaviour or health | |
promotion messages

Experience of academic research, including research funding, project design, delivery, | |
public involvement and dissemination.

Experience of working in a Marmot Place or similar setting I
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Shortlisting notes

The Faculty of Public Health advises that in order to be shortlisted for a consultant post applicants who
are not yet on the GMC Specialist Register/GDC Specialist List in dental public health/UK Public Health
(Specialist) Register (UKPHR) must provide verifiable signed documentary evidence that an
application for inclusion on one of these specialist registers is guaranteed and is simply the time taken
to process application.

1. Applicants in training grades

1.1 Medical and dental applicants

All medical/dental applicants must have Full and Specialist registration (with a license to practice)
with the General Medical Council or General Dental Council (GMC/GDC), or be eligible for
registration within six months of interview. Once a candidate is a holder of the Certificate of
Completion of Training (CCT), registration with the relevant register is guaranteed.

Applicants that are UK trained, must ALSO be a holder of a Certificate of Completion of Training
(CCT), or be within six months of award of CCT by date of interview demonstrated by a letter
from the Training Programme.

1.2 Non-Medical Applicants in training programme

All nonmedical applicants must be registered with the UKPHR or be registered within six
months of the interview. Applicants must provide proof (confirmation from UKPHR or the CCT)
of this at interview.

2. Applicants in non-training grades

Applicants that are non-UK trained, will be required to show evidence of equivalence to the UK CCT.

Applicants from a medical background would normally be expected to have gained full specialist
registration with the GMC through the Certificate of Eligibility for Specialist Registration (CESR)

route. However, exceptionally, individuals who can demonstrate that they have submitted CESR
application to the GMC may be considered for shortlisting.

Applicants from a background other than medicine would normally be expected to have gained full
specialist registration with the UKPHR. However, exceptionally, individuals who can demonstrate

s
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that they have submitted a portfolio application to the UKPHR may be considered for shortlisting.
Suitable evidence at interview will be a letter from the UKPHR setting out likelihood of
acceptance of portfolio.

Employers are advised that individuals should not take up consultant in public health posts
(including DPH posts) until such point as they have gained entry to the GMC Specialist
Register/GDC Specialist List in dental public health/UK Public Health (Specialist) Register.
Although applicants will be able to provide documentary evidence that an application is in
progress, no guarantee can be made as to the outcome of an application to the
GMC/GDC/UKPHR specialist registers. The exception to this is when the candidate holds the
CCT.

The above guidance applies to applications for both general and defined specialist
registration with the UKPHR. Individuals with defined specialist registration are eligible for
consideration for shortlisting for, and appointment to, consultant posts including those at
DPH level. In all appointments, employers will wish to ensure that an applicant’s areas of
competence meet those required in the person specification.

Section C: Pre-employment Checks

All appointments are subject to standard pre-employment screening. This will include identity, references,
proof of right to work in the UK, medical clearance and verification of certificates. Further information can
be found here Pre-employment checks

Additional pre employment checks specific to this role include:

Enhanced Disclosure and Barring Service Enhanced Disclosure and Barring Service

O check with Children’s and Adults Barred O  check without an Adult/Children’s barred list
List check

O Enhanced Disclosure and Barring Service O Enhanced Disclosure and Barring Service
check with Children’s Barred List check with Adults Barred List

O Standard Disclosure and Barring Service O Basic Disclosure
check

O Dlsquallﬂcatlon for Caring for Children O Overseas Criminal Record Checks
(Education)

O Prohibition from Teaching R Professional Registration

O Non police personnel vetting O Disqualification from Caring

O  Other (please specify):



https://www2.oxfordshire.gov.uk/cms/content/support-attending-interviews
https://intranet.oxfordshire.gov.uk/cms/content/safer-recruitment-and-disclosure-and-barring-service-checks#enhanced-dbs-check-without-an-adult-childrens-barred-list-check
https://intranet.oxfordshire.gov.uk/cms/content/safer-recruitment-and-disclosure-and-barring-service-checks#enhanced-dbs-check-without-an-adult-childrens-barred-list-check

Section D: Working Conditions

OXFORDSHIRE
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This is a guide to the working conditions and the potential hazards and risks that may be faced by the
post-holder.

Health & Safety at Work

You are responsible for your own health, safety and wellbeing, and undertaking health and safety
duties and responsibilities for your role as specified within Oxfordshire County Councils Health and
Safety Policy.

The potential significant hazard(s) and risk(s) for this job are identified below (those ticked).

Provision of personal care on a regular

O basis O  Driving HGV or LGV for work
Regular manual handling (which includes Any other frequent driving or prolonged

0 assisting, manoeuvring, pushing and O driving at work activities (e.g. long journeys
pulling) of people (including pupils) or driving own private vehicle or WCC vehicle
objects for work purposes)

0 Working at height/ using ladders on a R Restricted postural change — prolonged
regular/ repetitive basis sitting

. . Restricted postural change — prolonged
O Lone working on a regular basis O standing
. Regular/repetitive bending/ squatting/

- Night work = kneeling/crouching

O Rotating shift work O  Manual cleaning/ domestic duties

O Working on/ or near a road O  Regular work outdoors

0 Significant use of computers (display O Work with vulnerable children or vulnerable
screen equipment) adults

O Undertaking repetitive tasks O  Working with challenging behaviours

O Continual telephone use (call centres) O  Regular work with skin irritants/ allergens

. . . Regular work with respiratory irritants/

O Work requiring hearmg protegtlon O allergens (exposure to dust, fumes,

(exposure to noise above action levels) . .
chemicals, fibres)

O Work requiring respirators or masks O  Work with vibrating tools/ machinery

O Work involving food handling O  Work with waste, refuse

O Potential exposure to blood or bodily O Face-to-face contact with members of the
fluids public

O Other (please specify):

©0
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Agile Working

All staff may be required to work from a different base or in a different location at some point in the future
in line with any Council or school needs. Such changes will be made after proper consultation and shall
be deemed to be reasonable after taking into account any personal requirements.

GENERAL CONDITIONS

Local authority employers should add the following as appropriate to their policies and
procedures.

Terms and Conditions of service

Oxfordshire County Council’'s Senior Managers Terms and Conditions of Service

On call arrangements

The postholder will be expected to be on call for health protection and public health and to participate in
the communicable disease and environmental hazards control and emergency planning arrangements
for Oxfordshire. Suitable training will be provided for those who need it in discussion with Public Health
England.

Indemnity

Oxfordshire County Council the postholder is strongly advised to ensure that they have appropriate
professional defence organisation cover for duties outside the scope of the Oxfordshire County Council
and for private activity within Oxfordshire County Council.

Flexibility

The postholder may, with their agreement - which should not reasonably be withheld - be required to
undertake other duties which fall within the grading of the post to meet the needs of this new and
developing service. The employing organisation is currently working in a climate of great change. It is
therefore expected that all staff will develop flexible working practices both within any relevant local
public health networks and at other organisational levels as appropriate, to be able to meet the
challenges and opportunities of working in public health within the new and existing structures.

Confidentiality

A consultant has an obligation not to disclose (other than in accordance with GMC guidelines) any
information of a confidential nature concerning patients, employees, contractors or the confidential
business of the organisation.
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Public Interest Disclosure

Should a consultant have cause for genuine concern about an issue (including one that would normally
be subject to the above paragraph) and believes that disclosure would be in the public interest, they
have a duty of candour and should have a right to speak out and be afforded statutory protection and
should follow local procedures for disclosure of information in the public interest.

Data Protection

If required to do so, the postholder will obtain, process and/or use information held on a computer or
word processor in a fair and lawful way. The postholder will hold data only for the specified registered
purpose and use or disclose data only to authorised persons or organisations as instructed in
accordance with the General Data Protection Regulation (GDPR).

Health and Safety

Employees must be aware of the responsibilities placed on them by the Health & Safety at Work Act
(1974) and its amendments and by food hygiene legislation to ensure that the agreed safety procedures
are carried out to maintain a safe condition for employees, patients and visitors.

Smoking policy

The employing organisation has a policy that smoking is not allowed in the workplace.

Equal Opportunities policy

It is the aim of the employing organisation to ensure that no job applicant or employee receives less favourable
treatment on grounds of gender, religion, race, colour, sexual orientation, nationality, ethnic or national origins or
disability or is placed at a disadvantage by conditions or requirements which cannot be shown to be justifiable. To
this end, there is an Equal Opportunities Policy in place, and it is for each employee to contribute to its success.




Public Health Team structure.
This structure chart is currently up to date and will be updated once the post is recruited.
The postholder reports either to the Director of Public Health or their Deputy as agreed on appointment.

Director of Pubic Heath

PA to Deputy Director of
Fubiic Health

st wel
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0.82 Health Improvement
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Management
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Workstream

Portfolio Description

Workstream

Public Health Services for 0-19s including:

Portfolio Description

e Commissioning and partnership working to support a

Health Inequalities

Grant award & management to address inequalities e.g., Benefits
in Practice, Refugee Resource

Public Health Workforce Development

Health Intelligence & Surveillance including JSNA & COVID
surveillance

o Health Visiting and Family Nurse Partnership whole systems approach to prevention across the
o School Vision Screening following topic areas:
o School Health & College Health Nursing o Smoking & Tobacco Control
o Preventative work for early years settings & schools o Obesity
o Mental Wellbeing, Suicide and Self-Harm prevention o Physical Activity
o Oral Health o Proactive public health communications planning
o PHinput to children’s safeguarding with the communication team
o Workplace Wellbeing
¢ Health Protection including: Healthy Place Shaping e Healthy Place Shaping
o prevention and control of infectious diseases e Air Quality
o environmental threats to health e Active travel
o majlor incidents such as chemical, biological, radiological, and e Natural & Green Environment
nuclear. e PH Input into Transport and Planning policy
o Sexual and Reproductive Health including commissioning including Health Impact Assessments
services for advice, contraception, sexually transmitted infections e Climate Change
(STls) & HIV pre-exposure prophylaxis (PrEP). e Housing and Health
L S Sheske oy prventor
shaping programmes led by the District and City
o Public Health support to Age Well including working in an councils
integrated way to provide tailored support that helps people live
well and independently at home for longer
o Coordinating and overseeing the quality of Public Health training
programme for speciality training in Oxfordshire
e Strategic Partnerships including the Health Improvement Board, | Research * Eesearcﬂ S"ategty dtevglppmen; adnd dlellveryt
Health and Wellbeing Board, ICS partnerships, & Health and * esearch capacity, training, and developmen
Wellbeing strategy . Resgargh conceptuallzgtlon, design, delivery,
o Community partnerships such as Health and Wellbeing monitoring and e.va!uafuon
partnerships and Brighter Futures partnership * Research commissioning _
e Research governance and ethics (approval)

Research partnerships, collaborations, funding,
and communication

Data sharing and use of evidence in interventions
and policy making

¢ Includes commissioning and partnership working with
a strong focus on vulnerable groups such as the
homeless. Strong links with the police, probation, and
other community safety partners. Key topic areas are:

O

O O O O

Alcohol & Drugs

Domestic Abuse

Community Safety, including violence reduction
PH input to homelessness

PH Input to Adult Safeguarding



https://oxfordshirecountycouncil-my.sharepoint.com/:p:/g/personal/wm907992_oxfordshire_gov_uk/EVh246yUHTZFvxHW07DPDAIB7Az9Z1FCrL1TtIy42Nv2EQ?e=SIJVLn
https://oxfordshirecountycouncil-my.sharepoint.com/:p:/g/personal/wm907992_oxfordshire_gov_uk/EWXb5Y52f3VFtT-iiHIpK20BqQ16I1_bKqGR0ZhQP3ZDDw?e=V5KeWo
https://oxfordshirecountycouncil.sharepoint.com/:p:/s/OG-AgeingWellTeam/EYAcXhaPK9JHjo40xYNDu5MBAAxdrYNcSMNzVLfcZlwqYA?e=FYCIyC
https://oxfordshirecountycouncil-my.sharepoint.com/:p:/g/personal/pr493712_oxfordshire_gov_uk/Ef8CKp-Mni5NmmA2IG0NitcBH0D5s8JhwQjuGmPdwr-ouw?e=gYDa2g
https://oxfordshirecountycouncil-my.sharepoint.com/:p:/g/personal/gb270062_oxfordshire_gov_uk/EeU45EyrLHdAvvnlfkElb0wBY_DGMfhRlvLOQdX5Kj0zZA?e=kAt3Bf
https://oxfordshirecountycouncil-my.sharepoint.com/:p:/g/personal/gb270062_oxfordshire_gov_uk/EeU45EyrLHdAvvnlfkElb0wBY_DGMfhRlvLOQdX5Kj0zZA?e=kAt3Bf
https://oxfordshirecountycouncil-my.sharepoint.com/:p:/g/personal/margaret_melling_oxfordshire_gov_uk/EUmc9SF0hk5FitLeJLx5a2EBI5Aj0dIN9gfNPoOWuq2PAQ?e=JMauwU
https://oxfordshirecountycouncil-my.sharepoint.com/:p:/g/personal/nv461549_oxfordshire_gov_uk/EatzmZUoE0FCgNggbiJC1cQBdbe6GqIWLmHejodsFQUcIw?e=nx7FSl

How to Apply

This guidance contains important information to help with your application:

e Please apply by submitting a CV and Covering Letter (no more than four sides of A4 in length per
document aligned to the person specification). Please also include your contact details.

e Please ensure your full employment history is outlined in your CV; and that where there are
essential criteria, competencies and/or qualifications you make clear how you meet these. We
may wish to verify this information during the recruitment process.

e Please provide the details of two referees. Note that we will only approach referees for candidates
proceeding to final selection and only with your permission. Please clearly indicate whether we
can approach each referee before the selection date.

e Please share with us in your supporting statement, the values and behaviours that you bring to
your leadership, and how you will transfer your skills and experience into this role.

e Please complete the Equal Opportunities Monitoring Form when you upload your details.

e Please return your application by the closing date — no applications will be accepted once the long
listing process has begun.

e Following long listing, you will be contacted directly by a Penna consultant to update you on the
status of your application.

e At any point throughout the process our retained consultants at Penna will be happy to help you
with information, insight and guidance about the process and our clients.

The following timetable sets out the key dates in the recruitment process:

Date Activity

Closing Date Midnight, Sunday 22th February 2026

Longlist Meeting

W/c 22 r 29th F 202
(Candidates are not required to attend) e Ry 2026

Preliminary Interviews TBC

Shortlist Meeting
(Candidates are not required to attend)

AAC/Final Panel Interviews TBC

W/c 9th or 16th March 2026

To apply for this role, please click the link below:
https://penna.com/jobs

For a confidential conversation about this role, please contact our retained consultants at Penna:

Tom Niven on 07860 657044 or email: tom.niven@penna.com
Nick Raper on 07715 690463 or email: nick.raper@penna.com
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